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§585.503

awarding of academic credit and certi-
fying educational attainment in such
programs shall be consistent with ap-
plicable State and local educational
standards.

(i) Labor standards. A certification
that the applicant and related parties
will comply with the provisions of the
Davis-Bacon Act, as amended (40 U.S.C.
276a through 276a-5), the Contract Work
Hours and Safety Standards Act (40
U.S.C. 327 through 333), and HUD Hand-
book 1344.1, Revision 1, Federal Labor
Standards in Housing and Community
Development Programs, as applicable,
available from the Office of Assistant
to the Secretary for Labor Relations,
room 7118, 451 Seventh Street, SW.,
Washington, DC 20410; Telephone (202)
708-0370; FAX, (202) 619-8022; TDD, (202)
708-1455. (These are not toll-free num-
bers).

(Approved by the Office of Management and
Budget under control number 2506-0142)

[60 FR 9737, Feb. 21, 1995, as amended at 64
FR 50227, Sept. 15, 1999; 72 FR 73496, Dec. 27,
2007]

§585.503 Conflict of interest.

(a)(1) In addition to the conflict of in-
terest requirements in 24 CFR parts 84
and 85, no person who is an employee,
agent, consultant, officer, or elected or
appointed official of the recipient or
cooperating entity named in the appli-
cation and who exercises or has exer-
cised any functions or responsibilities
with respect to assisted activities, or
who is in a position to participate in a
decision-making process or gain inside
information with regard to such activi-
ties, may obtain a financial interest or
benefit from the activity, or have an
interest in any contract, subcontract,
or agreement with respect thereto, or
the proceeds thereunder, either for
himself or herself or for those with
whom he or she has family or business
ties, during his or her tenure or for one
year thereafter, except that a resident
of an eligible property may acquire an
ownership interest.

(2) Ezxception. HUD may grant an ex-
ception to the exclusion in paragraph
(a)(1) of this section on a case-by-case
basis when it determines that such an
exception will serve to further the pur-
poses of the Youthbuild program. An
exception may be considered only after

24 CFR Ch. V (4-1-10 Edition)

the applicant or recipient has provided
a disclosure of the nature of the con-
flict, accompanied by an assurance
that there has been public disclosure of
the conflict, a description of how the
public disclosure was made, and an
opinion of the applicant’s or recipient’s
attorney that the interest for which
the exception is sought would not vio-
late State or local law. In determining
whether to grant a requested excep-
tion, HUD will consider the cumulative
effect of the following factors, where
applicable:

(i) Whether the exception would pro-
vide a significant cost benefit or an es-
sential degree of expertise to the
Youthbuild program that would other-
wise not be available;

(ii) Whether an opportunity was pro-
vided for open competitive bidding or
negotiation;

(iii) Whether the person affected is a
member of a group or class intended to
be the beneficiaries of the activity and
the exception will permit such person
to receive generally the same interests
or benefits as are being made available
or provided to the group or class;

(iv) Whether the affected person has
withdrawn from his or her functions or
responsibilities, or the decision-mak-
ing process, with respect to the specific
activity in question;

(v) Whether the interest or benefit
was present before the affected person
was in a position as described in para-
graph (a)(2) of this section;

(vi) Whether undue hardship will re-
sult either to the applicant, recipient,
or the person affected when weighed
against the public interest served by
avoiding the prohibited conflict; and

(vii) Any other relevant consider-
ations.

(b) [Reserved]

§585.504 Use of debarred, suspended,
or ineligible contractors.

The provisions of 2 CFR part 2424
apply to the employment of, engage-
ment of services from, awarding of con-
tracts to, or funding of any contractors
or subcontractors during any period of
debarment, suspension, or placement in
ineligibility status.

[72 FR 73496, Dec. 27, 2007]

282



		Superintendent of Documents
	2014-08-28T17:55:03-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




